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                                                                                        4. Analysis

                                                                4.2 Gender equality and gender diversity in the CCI of Copenhagen

                                
                    
It seemed that our interviewees’ perceptions of gender segregation, both vertical and horizontal,  were similarly perpetuated in the CCI of Copenhagen. When asked about these industries, a  few of the interviewees gave examples of specific sectors. Both Carla and Veronica mentioned  the film industry as being highly male dominated (Interview 4, #95; Interview 8 #231). On the  other hand, Anonymous #2 and Veronica perceived the fashion industry as very women-led  (Interview  7,  #216;  Interview  8,  #232).  However,  Veronica  acknowledged  that  her  point  of  view was from a start-up perspective and assumed that the major companies were still male  dominated. “I feel differently about the fashion industry, but that's more like the upcoming  start-ups. I think the big players are probably male owned” (interview 8, #231), providing a classic  example of the glass escalator effect (Williams, 1992, in Muhr, 2011, p.338) in horizontally  segregated sectors. Hazel further broadened the conversation by spotlighting segregation in the  overall industry rather than its sectors:  



“[…]  the  PR  industry  is  very  female.  I  wouldn't  say  I  noticed  any  obvious  differences, just that, there seemed to be areas of the creative industry that are very  much male or female, that there is mostly male camera men and women stylists” 



(Interview 6, #148). 



Anne Sophie, ArtPeople manager director, and the only female managing director in Denmark 

of an independent label, similarly to Veronica, she did not relate to issues discussed in the media 

about the lack of female leadership in the music industry. However, she acknowledged that 

there could be more effort put into selecting more female talents at festivals and related events 

(Interview 2, #39); it is interesting to see how through this discourse she appears to be gender 

blind, yet she seemed to be bothered by the lack of female musicians. As it will later in the 

analysis  become  more  apparent,  Anne  Sofie  seemed  to  be  wanting  to  perpetuate  women 

tokenism (Kanter, 1997), when it was directly related to her. She acknowledged the low number 



of females in leadership positions in her industry yet didn’t seem to mind, in fact seems to be  more in favour of elevating tokenism than acknowledging issues related to vertical segregation,  arguably due to gender blindness. Nevertheless, she appears to mind when the same issue is  perpetuated on a level different from hers. 



Anonymous  #1 found  the  music industry to still be  male  dominated.  She  didn’t  necessarily  believe  that  it  might  have  an  effect  on  her  work,  she  acknowledged  that  only  a  very  small  number of record labels were started by women but foresaw the number growing: “I think I’m  seeing more and more women starting their own company, but is still male dominated, in the  creative scene and especially in the area I’m in.” (Interview 1, #10). Similarly, to Anonymous 



#1, some of the other speakers such as Carla (Interview 4, #100) and Hazel (Interview 6, #138),  acknowledged a disparity in numbers between men and women in the creative industries but  did  not  feel  frightened  by  it  nor  did  they  feel  it  had  an  impact  on  their  work  and  careers. 



However, they perceived other obstacles such as maternity or the lack of mentoring which will  be both discussed later on. 



On the other hand, Anonymous #2 alleged that the creative industry might be female dominated,  and so was the publishing industry (Interview 7, #216). In her opinion however the segregation  was more apparent in specific sectors of the industries, for example in communication and PR,  and  that  men  still  almost  always  filled  the  leadership  roles  with  them  (Interview  7,  #215),  acknowledging yet again both vertical and horizontal segregation in the creative industries of  Copenhagen and providing another clear example of the glass escalator effect (Williams, 1992,  in Muhr, 2011, p.338). She also identified that she had problems establishing good relationships  with men, especially when working with collaborators for events, which she believed were male  90% of the times (Interview 7, #177); thus possibly highlighting issues related to homosocial  reproduction. 



As briefly mentioned above, it could be said that Anne Sofie had negative feelings towards the  discussion of gender inequality but even she had to admit an undeniable majority of men at the  executive level: “I know that the overall picture is that we don't have gender equality, and we  certainly don't have it on a managing director level. You don't have it on, on the senior level.” 



(Interview 2, #57). Yet even then, she insisted that although the majority of women did not 

make it to managerial level, some did and that that was more important discussing:  



“I think it's a problem that we have some journalists talking so much about it (lack  of gender equality). It's not a problem that they're talking about it. I just don't feel  that there is the same problem as they see it, and then they're getting a lot of space  and a lot of time to keep telling the story over and over again. And then you have a  lot of women in the industry who's saying we are here, why are we not being seen  or why are we not being spoken to? I mean, for instance, one of the most important  key persons in the industry is the relation manager at Spotify and she's a female,  that's one of the most important persons and that has never been told. It's never  been told about all the women who are working in the record labels for instance,  that there are no women that made it at the senior level and it's like, no, maybe not  the  senior  level,  but  still  there  are  women  who  are  working  in  the  business.” 



(Interview 2, #44) 



Veronica also pointed out that in her opinion what she called the ‘gender debate’ (interview 8, 



#232) lacked a positive perspective on the great things that many women did achieve in the  creative industries of Copenhagen. However, she lacked examples and in general felt compelled  to explicit that she did not have numbers or specific statistic to help her be more accurate. It  appears that both women advocate for more women to be used as token as a provision of role  models, that seem to be currently lacking. 



A very blatant example of vertical segregation in the publishing industry (surrounding the food  industry) was provided by Hazel. Hazel works in Villa Kultur, an incubator for creative and  cultural entrepreneurs in the heart of Copenhagen. she used it as a sample of the creative and  cultural industries of Copenhagen in general and claimed it to be rather gender equal. To her  knowledge, there is also a balance between men and women working as food writers.  However,  she did make one important consideration: in her opinion women tend to be labelled as bloggers  and man as journalists. She also stated that she did not know a single female food critic, which  in her opinion are the ones to be considered the most powerful and most knowledgeable in the  food industry:  



“I mean I know a lot of food writers; I would say that's about equal. There does 

tend to be the men are journalists and the women are bloggers, don't like that very 

much.  […]  you  have  a  blogger,  then  you  have  a  food  writer,  then  you  have  a 

restaurant critic that's like the hierarchy, right? […] the critics that's the ones that 



could  destroy  the  place  or  you  know,  they're  the  ones  that  supposedly  know  everything and I don't know any female food critics, but I do know a lot of female  bloggers and I know, I guess it's more the food writers that's male and female.” 



(Interview 6, #138). 



The  interviewees  seemed  to  understand  clearly  issues  related  to  vertical  and  horizontal  segregation within the creative industries of Copenhagen and the Danish workforce in general,  although they did not seem to be aware of it in technical terms. For example, a classic example  of the glass escalator effect into horizontally segregated sectors was given by Veronica when  she said: “I feel differently about the fashion industry, but that's more like the upcoming  start-ups. I think the big players are probably male owned” (Interview 8, #231).  



However as much as they were capable of giving examples they seem to lack awareness of how 

these phenomena occur, and mainly accused the patriarchal system for its results. It is possible 

to argue that the lack of information provided to them on how gender segregation occurs can 

definitely have repercussions on the way they run their companies, as the lack of knowledge of 

a phenomenon can easily result in the unconscious perpetuation of that phenomenon.  



                

                                                    
                        In document
                        
    MASTER THESIS
                        (Sider 40-43)

                    

                            
            
            
                
                    

                    Hent nu "MASTER THESIS"
                    

            

        
        
                        
                
                    Outline

                    
                        	
                                        
    Research Philosophy
                                    
	
                                        
    Gender equality and gender diversity in the CCI of Copenhagen
                                            (You are here)
                                    
	
                                        
    Gender Barrier
                                    
	
                                        
    Gender Dynamics / Gender Roles
                                    
	
                                        
    GENDER EQUALITY IMPLEMENTATION
                                    



                    

                

            


            
            
            
                
                    
                        
  RELATEREDE DOKUMENTER

  
      


                    

                

            

                    

    


    
  
  
  
    
      
        Company

        	
             Om os
          
	
            Sitemap

          


      

      
        Kontakt  &  Hjælp

        	
             Kontakt os
          
	
             Feedback
          


      

      
        Juridisk

        	
             Vilkår for brug
          
	
             Politik
          


      

      
        Social

        	
            
              
                
              
              Linkedin
            

          
	
            
              
                
              
              Facebook
            

          
	
            
              
                
              
              Twitter
            

          
	
            
              
                
              
              Pinterest
            

          


      

      
        Få vores gratis apps

        	
              
                
              
            


      

    

    
      
        
          Skoler
          
            
          
          Emner
                  

        
          
                        Sprog:
            
              Dansk
              
                
              
            
          

          Copyright 9pdf.org © 2024

        

      

    

  




    



        
        
        
          


    
  




     
     

    
        
            
                

            

            
                                 
            

        

    




    
        
            
                
                    
                        
                            
  

                            

                        
                            
  

                            

                        
                            
  

                            

                        
                            
  

                            

                        
                            
  

                            

                    

                    
                        

                        

                        

                        
                            
                                
                                
                                    
                                

                            

                        
                    

                    
                        
                            
                                
  

                                
                        

                        
                            
                                
  

                                
                        

                    

                

                                    
                        
                    

                            

        

    


